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Statement of intent  
 

The Free School Norwich expects all pupils to receive high-quality teaching and learning in a positive 

and respectful environment.  

Employees at the school should understand that their own behaviour, and the manner in which they 

conduct themselves with their colleagues, pupils, parents and other stakeholders, sets an example.  

We recognise that the majority of staff members act appropriately and treat each other with dignity 

and respect; however, we consider it important to clarify the expected standards.  

This policy forms part of a staff member’s contract of employment and failure to comply with it, and 

with the associated school policies, may result in disciplinary action being taken, including legal action 

where this is warranted. 

This policy is based solely on the Department for Education’s: 

• Guidance for safer working practice for those working with children and young people in 

education settings - May 2019  https://www.safeguardinginschools.co.uk/guidance-for-safer-

working-practice-for-adults-who-work-with-children-and-young-people-in-education-2019/  

• Guidance for safer working practice for those working with children and young people in 

education settings - Addendum April 2020 

https://www.saferrecruitmentconsortium.org/GSWP%20COVID%20addendum%20April%20

2020%20final.pdf  

This document applies to all staff members who are: 

• Employed by the school, including the Principal and volunteers. 

• Employed in units or bases that are attached to the school. 

Monitoring and review  

1.1. This policy will be updated in line with the timing of the Department for Education’s 

Guidance for Safer Working Practices for those working with Children and Young 

People in Education Settings.  Any changes made will be communicated to all 

members of staff.  

1.2. All members of staff are required to read this document at the beginning of each 

academic year and to sign and date it. New staff will be asked to read and 

understand it as part of their induction programme. 
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